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[bookmark: _Toc506288927][bookmark: _Toc1040625][bookmark: _Toc167715846][bookmark: _Toc227071550][bookmark: _Toc228456199]About the Victorian Disability Awards
The Victorian Disability Awards are Victoria’s premier disability awards.
They recognise the achievements and contributions of people, groups and organisations that:
champion disability rights and inclusion
use best practice in policy implementation and advocacy
model disability pride in their communities and across Victoria.
The awards are also an important way to recognise:
inclusive practices
education
work
achievements of people with disability from diverse backgrounds and identities, including:
First Nations people
people from culturally diverse communities
LGBTIQA+ people
[bookmark: _Toc474505883][bookmark: _Toc474158636][bookmark: _Toc506288928][bookmark: _Toc1040626][bookmark: _Toc167715847]people of different ages.
The awards are organised by the Department of Families, Fairness and Housing (the department).
[bookmark: _Toc228456200]Judging process
The judges review the nominations to see how each nominee helped create positive change in the lives of people with disability.
The judges assess each nomination based on 2 criteria:
 achievement – how well the nomination fits the award category
 impact – the positive effects on the lives of people with disability.
Positive effects can include things like:
new and innovative ideas
making or advocating for changes that improve the lives of people with disability
leading activities or discussions about important issues for people
high-quality work or leading practices that stand out and can be repeated by others (the impact).
The judges give their recommendations for each award to the Minister for Disability.


[bookmark: _Toc227071551][bookmark: _Toc228456201]Key dates
Table 1: Important dates
	Activity
	Date

	Nominations open
	19 May 2026

	Nominations close
	26 June 2026

	Judging period
	July 2026

	Finalists announced
	Late September 2026

	Awards ceremony
	Mid-October 2026





[bookmark: _Toc474505884][bookmark: _Toc474158637][bookmark: _Toc506288929][bookmark: _Toc1040627][bookmark: _Toc167715848][bookmark: _Toc227071552][bookmark: _Ref227664031][bookmark: _Toc228456202]Award categories
The 2026 Victorian Disability Awards recognise achievements in 4 categories:
Disability Pride Champion
Advocacy for People
Leadership in Co-Design
Lifetime Achievement Award.
[bookmark: _Toc167715849][bookmark: _Toc227071553][bookmark: _Toc228456203]Disability Pride Champion
This award recognises a person who:
has pride in their unique identity and embraces diversity
promotes being proud of disability
advocates for representation of people with disability and strengthens their voice.
This award is for someone who is outstanding in some or all the following areas:
champion every person’s unique identity and diversity
portray a positive image of people with a disability in the community
strongly advocate for the modern-day models of disability, with a focus on inclusion and accessibility for all
act as a peer role model and leader in the disability community, empowering others to challenge harmful and negative ideas about people with disability
work to increase participation of people with disability and other attributes, for example:
0. LGBTIQA+ Victorians
0. First Nations people
0. people from diverse cultural and non-English speaking backgrounds
young people.
Examples of work include:
lead, champion and celebrate disability pride on days important to people with disability
develop innovative programs or initiatives that help people with disability create positive messages about disability
celebrate diversity in the community
influence community attitudes through disability pride events and campaigns
[bookmark: _Toc167715850]play a leadership role in the disability community, raising awareness and educating people.
Note: For this category, disability pride does not refer to LGBTIQ+ pride. It is about people with disability having pride in and celebrating their identity as a disabled person.


[bookmark: _Toc227071554][bookmark: _Toc228456204]Advocacy for People
This award recognises a person, a group or an organisation that:
promotes disability rights, voice and representation
directly helps people with disability speak up for their rights
helps people with disability call for changes to make everyday life safer, more inclusive and accessible for everyone – such as changes to:
government programs, policies and services
business
community.
The award is for achievement in one or more of the following areas:
help people with disability exercise choice and control in areas like:
0. health
0. housing
0. education
0. employment
0. NDIS plans
encourage changes to services, policies, programs and processes so they:
better meet the needs of people with disability
validate their identity.
Examples of work include:
promote positive attitudes about people with disability and challenge negative stereotypes
help more people with disability take part in their community (such as through accessible and inclusive sports and recreation)
advocate for people with disability in recent and emerging areas of concern, such as:
cost of living pressures
accessible and affordable housing
emergency management preparation and response
inclusive employment services and practices
local job opportunities
work with organisations to find innovative ways to make their programs or services more inclusive for people with disability.


[bookmark: _Toc167715851][bookmark: _Toc227071555][bookmark: _Toc228456205]Leadership in Co-Design
Co-design is a process where stakeholders are equal partners and have leadership roles in designing:
products
services
systems
policies
laws
research.
This award recognises:
a person with disability who led co-design work  
a person, group or organisation who partnered with people with disability to co-design better products, services and policies
a person who championed co-design and promoted its use.
The award is for achievement in one or more of the following areas:
champion co-design in governments, organisations and businesses
use co-design to create a fairer, more inclusive Victoria for people with disability
lead and contribute to co-design processes to create an effective and inclusive policy, service model, program or initiative
show commitment to and excellence in using co-design to bring about long-term change.
Examples of work include:
create new and innovative programs or improve existing programs to promote:
disability pride
inclusion of people with disability in the community 
help make long-term changes to how organisations run through more social, economic and local opportunities for people with disability
co-design accessible learning environments with education staff and students with disability
co-design adaptive sports and recreation programs for people with disabilities.


[bookmark: _Toc167715852][bookmark: _Toc228456206]Lifetime Achievement Award
This award honours a Victorian with disability who has made a long-term commitment to championing disability rights and inclusion.
This award is for a person who has achieved any of the following: 
championed the rights of people with disability and created change through advocacy, activism or engagement
created opportunities to celebrate the accomplishments and achievements of people with disability
showed leadership in creating opportunities for emerging and future leaders in the disability community
worked for change at a local level, advocating for and achieving positive outcomes for people with disability in their community.
Examples may include someone who:
shows outstanding leadership, campaigns or works to improve outcomes for people with disability, making sure Victoria is a safer, fairer and a more inclusive state
has a strong record of empowering people with disability – they work in the disability community as a:
leader
influential thought leader
researcher
advocate
frontline worker
champions the rights of people with disability and promotes their inclusion in the community – they do this by:
creating systemic change in a particular issue
contributing to significant policy change
taking an innovative approach to community attitudes about people with disability
works with local businesses to successfully promote inclusive and fair job pathways, including giving people with disability leadership opportunities.


[bookmark: _Ref227664044][bookmark: _Ref227672450][bookmark: _Toc228456207]Eligibility for an award
To be eligible for an award, the nominee must:
be over the age of 18 years
be an Australian citizen or resident (temporary or permanent)
have contributed to a safer, fairer and a more inclusive Victoria
not have been an individual finalist, winner or highly commended nominee of the Victorian Disability Awards in the last 4 years
meet the department’s screening requirements, including a police check.
If the organisation is a company, incorporated association or similar, they must be either:
registered in Australia
incorporated in Victoria.
Note: Past winners, finalists and highly commended nominees of other award categories can be nominated for the Lifetime Achievement Award.
[bookmark: _Toc228456208]People who cannot be nominated
You cannot nominate yourself for an award. This includes as an individual or as part of a group.
Other people who cannot be nominated for an award are:
department staff and contractors who are directly involved in running the awards
immediate family members of department staff and contractors directly involved in running the awards.
Members of the judging panel cannot be nominated in the category they are judging.
Full details are in the Terms and conditions. 


[bookmark: _Toc474505885][bookmark: _Toc474158645][bookmark: _Toc506288938][bookmark: _Toc1040636][bookmark: _Toc167715853][bookmark: _Toc227071556][bookmark: _Toc228456209]Judging criteria
The judges assess each nomination based on 2 criteria:
 achievement – how well the nomination fits the award category
 impact – the positive effects on the lives of people with disability.
[bookmark: _Toc228456210][bookmark: _Toc474505886][bookmark: _Toc474158646]Criterion 1: Achievement
[bookmark: _Toc506288939][bookmark: _Toc1040637][bookmark: _Toc167715854]This section gives the selection panel a summary of why the nomination is being made.
Word count: Up to 100 words.
Judging weight: 30%  
What to include for criterion 1
Summarise what the nominee has done related to the award category.
Include what happened or changed because of their actions.
[bookmark: _Toc228456211]Criterion 2: Impact
This section explains the difference your nominee's work has made for people with disability in Victoria.
Word count: Up to 450 words.
Judging weight: 70%  
What to include for criterion 2
Include specific examples that show your nominee’s impact.
Include 4 to 10 bullet points with evidence of outcomes and impact.
Suggestions for criterion 2
Show how the nominee has created change or improved outcomes for people with disability.
Explain how the nominee has shown leadership in their sector or community.
Give examples that show the impact of their efforts or work.
For example, a local project developed with the community to meet a need. It has been used by other organisations or communities.
For individuals:
How they influenced cultural change or practices that increased community participation or inclusion of people with disability.
For groups, businesses, or organisations:
How they partnered with people with disability to create significant change and overcome obstacles.
For leaders or agents for change:
How they advocated for change in their community to make it more accessible and inclusive.
[bookmark: _Toc506288940][bookmark: _Toc1040638][bookmark: _Toc167715855][bookmark: _Toc227071558]How they promoted disability pride.

[bookmark: _Toc228456212]How to nominate someone
[bookmark: _Toc227071559][bookmark: _Toc228456213]Step 1: Read the nomination guide
Read this nomination guide, including:
Award categories
Eligibility for an award
Terms and conditions.
[bookmark: _Toc228456214]Step 2: Decide who to nominate
Decide who you will nominate.
You can nominate a person, group or organisation.
You cannot nominate yourself.
[bookmark: _Toc227071561][bookmark: _Toc228456215]Step 3: Create an online account
The awards use an online form to get nominations.
Create an online account – go to the VDA awards platform website (https://vda.awardsplatform.com).
Note: If you have trouble, we can accept nominations in other formats. To find out more, contact the Awards team:
phone: 1300 880 043
email: awards@dffh.vic.gov.au.
[bookmark: _Toc227071562][bookmark: _Toc228456216]Step 4: Complete the online nomination form
Log in to the VDA awards platform website (https://vda.awardsplatform.com).
Fill out the online nomination form.
Make sure you do not go over the word count for each criterion:
Achievement: up to 100 words.
Impact: up to 450 words.
Tips for writing a nomination
You do not have to complete the nomination form in one session. You can save your progress and return to it before the deadline.
For handy tips on writing a nomination, read ‘Tips for writing your nomination’. You can get a copy from the department's Victorian Disability Awards web page (https://www.dffh.vic.gov.au/victorian-disability-awards).


Referees
Include the name and contact details of 2 referees. 
A referee must be able to:
confirm the accuracy of the submission
verify that the nominated person, group or organisation is eligible for an award.
Attach a supporting letter from each referee (up to 300 words).
The referees must be independent from the nominator and the nominee.
A referee cannot be:
the nominator
a close family member of the nominee
related to the nominator or the nominee.
[bookmark: _Toc227071563][bookmark: _Toc228456217]Step 5: Submit your nomination by the deadline
Submit your completed nomination by 5 pm on 26 June 2026.
Nominees will get an email asking them to review and accept their nomination after this date. 
[bookmark: _Toc227071564][bookmark: _Toc228456218]Shortlisted nominees
Shortlisted nominees, including groups and organisations, will be contacted in August.
Everyone who accepts a nomination must complete a National Police Check consent form. 
The email with their nomination includes:
instructions
a copy of the National Police Check consent form.
If a group or organisation is shortlisted, the department will ask the nominee for the contact details of up to 2 members to complete a National Police Check. They should be members who played a significant role in the nominated work.


[bookmark: _Ref227663133][bookmark: _Toc228456219]Terms and conditions
Note: The terms and conditions include a screening process.
Please read and make sure you understand the terms and conditions for the 2026 Victorian Disability Awards (awards) before making a nomination.
A person is deemed to have accepted these terms and conditions if they:
nominate a person, group or organisation for an award (the nominator)
accept a nomination for an award as an individual or as part of a group or organisation (nominee).
The State of Victoria, acting through the department, is the organiser and promoter of the awards.
[bookmark: _Toc474505889][bookmark: _Toc474158649][bookmark: _Toc506288942][bookmark: _Toc1040640][bookmark: _Toc167715857][bookmark: _Toc227071566][bookmark: _Toc228456220]Eligibility
To be eligible for an award, the nominee must:
be over the age of 18 years
be an Australian citizen or resident (temporary or permanent)
have contributed to a safer, fairer and a more inclusive Victoria
not have been an individual finalist, winner or highly commended nominee of the Victorian Disability Awards in the last 4 years
meet the department’s screening requirements, including a police check.
If the organisation is a company, incorporated association or similar, they must be either:
registered in Australia
incorporated in Victoria.
Note: Past winners, finalists and highly commended nominees of other award categories can be nominated for the Lifetime Achievement Award.
A person cannot nominate themselves. This includes as an individual or a person as a member of a nominated group or organisation.
Department employees and contractors who are directly involved in running the awards are not eligible to be a nominator or a nominee. Their immediate families are also not eligible to be a nominator or nominee.
Members of the judging panel are not eligible to be a nominator or a nominee in the category they are judging.


[bookmark: _Toc474505890][bookmark: _Toc474158650][bookmark: _Toc506288943][bookmark: _Toc1040641][bookmark: _Toc167715858][bookmark: _Toc227071567][bookmark: _Toc228456221]Nomination process
Nominations received after the date and time that nominations close will not be considered for the awards unless there are exceptional circumstances. Exceptional circumstances are determined by the department in their absolute discretion. The department accepts no responsibility for lost, late, incomplete or incorrectly submitted nominations.
If you need help completing and submitting your nomination by the deadline, contact the Awards team:
phone: 1300 880 043
email: awards@dffh.vic.gov.au.
A separate online nomination must be completed using the VDA awards platform website (https://vda.awardsplatform.com) for each nominee or nominated group.
Online nominations will be acknowledged with a confirmation email once the nomination is received. Offline nominations will be acknowledged within 10 days after the nomination period ends.
Before nominating an individual, group or organisation for an award, make sure they agree to be nominated.
Nominations must include the names and contact details of 2 referees who can:
confirm the accuracy of the submission
verify that the nominated individual, group or organisation is eligible for the award.
A referee must not be:
the nominator
an immediate family member of the nominator, nominee or member of a nominated group or organisation.
Correspondence for nominations will be sent to the nominator (as listed in the nomination form) until after the nominee has accepted their nomination.
All nomination materials become the department’s property and will not be returned.
The nominator gives the department permission to use or copy all or part of the submitted material for the purposes of the awards.
Nominators can confirm if their nominee is eligible by contacting the Awards team before submitting a nomination:
phone: 1300 880 043
email: awards@dffh.vic.gov.au.
[bookmark: _Toc474505891][bookmark: _Toc474158651][bookmark: _Toc506288944][bookmark: _Toc1040642][bookmark: _Toc167715859][bookmark: _Toc227071568]

[bookmark: _Toc228456222]Screening
All nominees (including each member of a nominated group or organisation) must:
confirm they accept these terms and conditions by following the instructions set out in the email notifying them of their nomination
give the department a completed National Police Check consent form, including proof of identity documents, if they are shortlisted (individual nominees and up to 2 group members).
If a nominee does not accept the terms and conditions, the nominee cannot be considered for the awards.
[bookmark: _Toc474505892][bookmark: _Toc474158652]The department puts all shortlisted nominations through a thorough vetting and screening process.
[bookmark: _Toc506288945][bookmark: _Toc1040643][bookmark: _Toc167715860][bookmark: _Toc227071569][bookmark: _Toc228456223]Judging and selection
The department reserves the right to:
verify the validity of nominations
move nominations to a different category
disqualify any nomination that, in the opinion of the department, may be considered:
objectionable
potentially insulting or inflammatory
generally damaging to the goodwill or reputation of the awards, the department or the Minister for Disability
disqualify any nomination that does not follow these terms and conditions.
The department may ask for more information or clarification about a nomination from:
the nominator
nominees
referees.
The department will review all eligible nominations. It will then send the shortlisted nominations to the judging panel.
The judging panel will rate each shortlisted nomination against the criteria for the selected award category.
Award recipients will be selected from shortlisted nominees. The judges will review the shortlisted nominations and select an award winner in each category. 
Award recipients will be announced at the 2026 Victorian Disability Awards ceremony.


[bookmark: _Toc228456224]Revocation of an award
The department reserves the right to revoke or rescind a Victorian Disability Award in any award category and at any time if an award recipient is deemed unsuitable.
Decisions made by the following to revoke or rescind a Victorian Disability award are final and cannot be appealed:
the department 
the Minister for Disability (or the Minister’s representatives).
The department will consider whether the recipient of an award has engaged in conduct at any time that may damage the goodwill or reputation of the awards. This includes, but is not limited to, conduct that: 
leads to criminal charges or conviction
is not in line with community expectations
may be publicly unacceptable
may damage the Victorian Government’s reputation through continued connection with the award recipient.
[bookmark: _Toc474505893][bookmark: _Toc474158653][bookmark: _Toc506288946][bookmark: _Toc1040644][bookmark: _Toc167715861][bookmark: _Toc227071570][bookmark: _Toc228456225]Awards and recognition
Each award finalist will be invited to attend the awards ceremony in October. Award recipients will be announced and given their award at the ceremony.
Nominators of award finalists will also be invited to attend the awards ceremony.
Nominators under 18 years of age must be accompanied by a parent or legal guardian to go to the awards ceremony. All costs for attending the ceremony are the responsibility of the award finalist and their nominator, including:
travel costs for an award finalist, their nominator and parent or legal guardian (if applicable)
other ancillary costs.
[bookmark: _Toc474505894][bookmark: _Toc474158654][bookmark: _Toc506288947][bookmark: _Toc1040645][bookmark: _Toc167715862][bookmark: _Toc227071571][bookmark: _Toc228456226]Nominator consent
By submitting a nomination, the nominator confirms that:
they consent
have the consent of any person whose personal information is included in a nomination.
This includes but is not limited to:
nominees
nominee’s legal guardian (if applicable)
referees.


Consent includes consent:
to give that information to the department
for the department to share personal and health information with others, including (but not limited to) judges and the office of the Minister for Disability for the purpose of running the awards.
Personal and health information provided as part of that nomination may include:
personal information as defined in the Privacy and Data Protection Act 2014 (Vic)
any health information as defined in the Heath Records Act 2001 (Vic).
If the nominator does not agree or have consent, the nominator must not include their or anyone else’s personal or health information. The nominator will not be able to submit a nomination for the awards.
Each nominator consents to the department using, in any media, the nominator’s:
nomination statements
name
likeness
image
voice
participation in the awards (including photograph, film or recording of the same).
They consent to this use for an unlimited period of time without any notification, payment or compensation for the purpose of promoting, publicising or marketing the awards (including any outcome).
If the nominator does not agree, the nominator:
must not include their or anyone else’s personal or health information
may not be able to submit a nomination for the awards.
[bookmark: _Toc474505895][bookmark: _Toc474158655][bookmark: _Toc506288948][bookmark: _Toc1040646][bookmark: _Toc167715863][bookmark: _Toc227071572][bookmark: _Toc228456227]Nominee consent
By accepting a nomination, the nominee (or the nominee’s legal guardian, if applicable) consents to the department using, in any media, their:
nomination statements
name
likeness
image
voice
participation in the awards (including photograph, film or recording of the same)
They consent to this use for an unlimited period of time without any notice, payment or compensation for the purpose of promoting, publicising or marketing the awards (including any outcome).
So the department can run the awards, nominees consent to the department:
using their personal information and health information
sharing relevant personal or health information with others, includes, but not limited to, the award judges and the office of the Minister for Disability.
If the nominee does not agree, the nominee:
will not be eligible for the awards
must not accept their nomination.
By submitting a National Police Check consent form, the nominee consents to the department being given the results of their national police check for the purposes of running the awards.
[bookmark: _Toc228456228]Use of artificial intelligence (AI)
Instead of using AI, consider asking someone to help you write or review your nomination.
Note: Your nominee may not want their information shared with or owned by AI programs without their consent (or at all).
Information you enter into generative AI programs may:
be used to train the AI
be used to generate the AI’s answers or responses
become public
create privacy risks.
As nominator, you are responsible for making sure that your nomination is factual and correct.
[bookmark: _Toc474505896][bookmark: _Toc474158656][bookmark: _Toc506288949][bookmark: _Toc1040647][bookmark: _Toc167715864][bookmark: _Toc227071573][bookmark: _Toc228456229]Privacy statement
In line with Victorian Government policy and laws, the department endorses fair information handling practices.
Personal, health and sensitive information included in a nomination will be used for the purposes of:
considering nominations
selecting award recipients
safety screening 
planning and running the award ceremony.
People who may need access to some or all of this information, includes:
the department
judging panel
office of the Minister for Disability
award ceremony venue and organisers.
Information will not be disclosed or used for any other purpose without the express consent of the person the information is about, unless otherwise required or permitted by law.
[bookmark: _Toc474505897][bookmark: _Toc474158657][bookmark: _Toc506288950][bookmark: _Toc1040648][bookmark: _Toc167715865][bookmark: _Toc227071574][bookmark: _Toc228456230]Privacy policy
The department’s privacy policy explains how a nominator or nominee can:
access their personal information
update or correct their personal information
complain about a breach of their privacy.
The policy also outlines how the department handles complaints. For more information, see the department’s Privacy policy web page. (https://www.dffh.vic.gov.au/publications/privacy-policy).
[bookmark: _Toc474505898][bookmark: _Toc474158658][bookmark: _Toc506288951][bookmark: _Toc1040649][bookmark: _Toc167715866][bookmark: _Toc227071575][bookmark: _Toc228456231]Liability
The department does not accept liability for any of the following happening if a person takes part in the awards:
any loss
damage
cost
expense incurred.
All nominators, nominees and referees agree to release the following from any liability around any claim or cause of action that may arise out of or in connection with their taking part in the awards:
the department (including its employees and agents)
the Minister for Disability and their offices
the Premier of Victoria and their offices
the State of Victoria.


[bookmark: _Hlk37240926]To receive this document in another format, phone 1300 880 043 or email awards@dffh.vic.gov.au.
If you are d/Deaf, hard of hearing, or have a speech or communication difficulty, please contact us through your preferred National Relay Service (NRS) call channel – see Access Hub's NRS call numbers and links web page:
https://www.accesshub.gov.au/about-the-nrs/nrs-call-numbers-and-links.
Then give the NRS our phone number: 1300 880 043.
For more information, visit Access Hub's About the National Relay Service (NRS) web page:
https://www.accesshub.gov.au/about-the-nrs.
Authorised and published by the Victorian Government, 1 Treasury Place, Melbourne.
© State of Victoria, Australia, Department of Families, Fairness and Housing, May 2026.
ISBN 978-1-76171-091-9 (online/PDF/Word).
Available at the department's Victorian Disability Awards web page:
https://www.dffh.vic.gov.au/victorian-disability-awards
(2603549)
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